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Editorial
Dear Members,
I’m very pleased to welcome you
all to this edition of the GGI FYI
Global Mobility Solutions News.
To say that global mobility legal and
advisory services have been a unique
challenge during the course of the
Covid-19 pandemic would be an
understatement. With drastic policy
changes and ever-changing directions
regarding global mobility and travel
requirements, keeping our clients
moving and compliant has never been
more challenging. However, if you are
an optimist and policy wonk like I am,
you will have seen this challenge as
the perfect opportunity to geek out!
As you read the contributions to this
practice group newsletter, you may
see what I see – while we continue
to deal with Covid restrictions
and challenges, the business
world appears to be emerging
from lockdowns and is ready to
build, grow, and get moving.
Moving again, especially moving
globally, requires that we focus and
keep an eye on the following:

Disclaimer – The information

provided in this newsletter came
from reliable sources and was prepared from data assumed to be
correct; however, prior to making
it the basis of a decision, it must
be verified. Ratings and assessments reflect the personal opinion
of the respective author only. We
neither accept liability for, nor are
we able to guarantee, the content.
This publication is for GGI internal
use only and intended solely and
exclusively for GGI members.
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1. Immigration and related global
mobility law, regulation, policy,
and process changes resulting
from political and economic
pressures brought on by a
struggling global economy;
2. Ongoing and evolving pandemicrelated travel restrictions;

R. Oliver Branch

3. Unique challenges, opportunities,
and compliance requirements in
a world where many companies
allow remote work on a fulltime or part-time basis; and
4. The need to provide creative
and comprehensive global
mobility strategies for our
clients that provide the most
flexibility (or pivotability) to
address the new normal.
While I have been grateful for the
technologies that have helped us
stay connected with colleagues,
clients, family, and friends during the
pandemic, I look forward to the time
when we are all able to meet in person
again. In this regard, I hope to see
you all in person at GGI conferences
and events in the months to come.
Until then, please keep safe and well.

  R. Oliver Branch
Global Chairperson of the
GGI Global Mobility Solutions
Practice Group

2022 guidelines
regulating expatriate quota
By   Helen Ijewere
Companies in Nigeria that wish
to employ foreigner workers must
apply for and process an Expatriate
Quota Position (EQP) from the
Nigerian Federal Ministry of Interior
(FMI). The EQP is an allocation for
the hiring of foreign staff that is
granted to a Nigerian company.
The EQP is for an initial period of three
years, and a renewal can be granted for
two additional years. The maximum
number of years for an EQP is 10 years.
The FMI via two public notices
published on 24 January 2022
issued additional EQP guidelines.

Highlights
of guidelines:

1. Permanent Until Reviewed status
All organisations granted EQPs
on a Permanent Until Reviewed
status (PUR) must submit clear
copies of their letters of approval
by 28 February 2022 to the Office of
the Deputy Director, Enforcement,
Investigations and Inspection.
The penalty for failure to submit
clear copies of EQP letters of
approval by 28 February is immediate
cancellation of the PUR facility.

This action enables the FMI to review
and examine all PUR instruments issued
from the inception of the PUR facility.
The review will ensure that foreigners
working in Nigeria are qualified for
the EQP and have not exceeded the
length of time for each PUR status.
2. Letter of introduction for
company representatives
All companies with EQPs must
send a letter to the FMI introducing
their authorised company
representatives (full-time staff and/
or external consultants). The letter
of introduction must include:
Full name of authorised
representative
Position in the company

GGI member firm
Nolands
Advisory, Auditing & Accounting,
Fiduciary & Estate Planning, Tax
More than 10 offices throughout Africa
T: +234 802 318 2843
W: nolands.ng
Helen E. Ijewere
Regional Chairperson MEA
of the Global Mobility Solutions PG
E: heleni@nolands.ng
Nolands is an international audit &
advisory firm located in thirteen offices
in all major centres in Africa. Nolands
employs almost 200 people and is
focused on providing the best possible
solutions for its clients. The company
prides itself on being “not ordinary”
and on its ability to integrate services
and respond rapidly to clients’ needs.
  Helen E. Ijewere is currently the
regional chair MEA of the Global Mobility
Solutions Practice Group. She is a

Official email address
Official telephone number and
alternate telephone number

Helen E. Ijewere

Mailing address of authorised
representative
Two copies of passport photograph

Director at Nolands Nigeria. Her areas
of specialisation are global mobility
solutions, tax, corporate governance, risk
management, ethics, compliance and
fraud. She joined the firm in January 2016
from private practice. She has a JD from
the University of North Carolina School
of Law, Chapel Hill, North Carolina, and a
BA from Trinity College, Washington, DC.

Photocopy of official identification
3. Online filing of monthly returns on
the utilisation of approved EQPs
All companies that use the services
provided by the Citizenship & Business
Department (CBD) of the FMI must
submit returns online effective 24
January 2022. In addition, the returns
must provide the National Identity
Number (NIN) of all expatriates
and their Nigerian understudies.

...next page
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Manual submission of returns
after 24 January 2022 will result
in cancellation of the EQP.
4. Inspection of companies
The Office of the Permanent
Secretary of the FMI issued a
second public notice stating that the
CBD had commenced inspection
exercises of organisations that
applied for renewal of EQPs and
additional slots for EQPs. These
inspection exercises are to monitor
compliance with EQP regulations.

5. Inspection fees
Mandatory inspection fees, determined
by location, have been introduced
for organisations slated for CBD
inspection visits. The fees are:
i. NGN 150,000 for an out-of-state
company inspections that requires
a flight and overnight stay;
ii. NGN 80,000 for an in-state
or out-of-state inspection
that does not require a flight
but needs overnight stay;

iii. NGN 45,000 for an in-state/
neighbouring state inspection
where no overnight stay
or flight is required.

Conclusion
The 2022 guidelines are overdue.
Abuse and corruption have trailed
the approval of EQPs for years. Strict
implementation of these guidelines
will strengthen compliance and
transparency, which should contribute
to the ease of doing business in Nigeria.

The High Court has
decided: no discrimination
for working holiday makers
By
GGI member firm
Kelly + Partners Chartered Accountants
Advisory, Auditing & Accounting,
Corporate Finance, Tax, Fiduciary
& Estate Planning
Sydney, Australia
T: +61 2 9933 8866
W: kellypartners.com.au
Tony Nunes
E: tony.nunes@kellypartners.com.au
Kelly + Partners Chartered Accountants
is a specialist chartered-accounting
business that assists private businesses,
private clients, and families to manage
their business and personal financial
affairs. The Kelly + Partners Tax
Consulting Practice is respected as one
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Tony Nunes

of the foremost tax advisory firms in
Australia and offers a full range of direct,
indirect, and international tax services.
  Tony Nunes has over 22 years’
experience in providing tax advice to
clients, especially on issues affecting
cross-border transactions, acquisitions
and restructures, and on all aspects
of structuring the ownership
and financing of corporations
and their operations.

  Tony Nunes

The High Court of Australia’s
decision in Addy’s case in late 2021
is a landmark decision favouring
working holiday makers (WHMs)
in Australia. This recent decision by
the High Court provides assurance
to working UK holidays makers (and
others) that they will be subject to
the same concessional tax rates
that Australian nationals enjoy.
Broadly, WHMs who are in Australia
for less than 183 days in a tax
year are considered foreign tax
residents, and subject to tax from
the first dollar of income they earn
in Australia. Uncertainty existed
historically when WHMs spent 183
days or more in Australia as those
WHMs were required to determine
their Australian tax residency.

In Addy’s case, the Australian tax
office (ATO) assessed Addy, a WHM
from the UK, to be an Australian
tax resident. The ATO sought to
tax Addy based on the special
WHM tax rates that are specifically
applicable to WHMs. These rates
are lower than the tax rates imposed
on foreign residents, whilst higher
than the effective tax rates imposed
on ordinary tax residents.

The High Court ruled that imposing
WHM tax rates on Addy contravenes
Article 25(1) of the Australia UK
Double Tax Agreement (DTA) which
prevents Australia from imposing a
more burdensome taxation on Addy
owing to her UK nationality. The
High Court also held that a WHM
who is present in Australia for 183
days or more in a tax year would
prima facie be a tax resident, unless
the ATO determines otherwise.

Hence, WHMs who spend 183
days or more in Australia in a tax
year now have more certainty with
respect to their tax residency status,
and if these WHMs are from UK
(or other countries with a similar
DTA), they will be subject to the
same concessional tax rates that
Australian nationals enjoy. However,
this means it may be more difficult
for WHMs to obtain foreign tax
resident status going forward.

Covid-19 impact on
mobility in Vietnam: legal
updates and implications
By   David Truong Lang
In response to the hard-hitting
Covid-19 pandemic, Vietnam has
applied strong measures to control

border entry, causing significant
difficulties for foreign investors.
However, Vietnam has gradually
adapted to the “new normal”
programme as defined in Decree 128

issued on 11 October 2021, which
aims to fight the pandemic and foster
economic recovery. Inter-provincial
travel restrictions have also been lifted.

...next page
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At the beginning of 2022, the
Vietnamese government took the
initiative to reinstate international
flight routes and reopen 20
international routes later. Effective
15 March 2022, the Vietnamese
government issued resolution 32/
NQ-CP 2022 whereby visa exemptions
will be applied to citizens from
13 countries, with a temporary

GGI member firm
Viettonkin Consulting
Auditing & Accounting, Tax,
Corporate Finance, Advisory
Ha Noi and Ho Chi Minh City, Vietnam
T: + 84 918 866 858
W: viettonkinconsulting.com
 	 David Truong Lang
E: info@viettonkin.com.vn
Founded in 2009, Viettonkin is a multidisciplinary group of consulting firms
specialising in accounting, legal, and
a one-stop solution to FDI enterprises
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residence period of up to 15 days
from the entry date into Vietnam.
This resolution is a significant
milestone in moving towards a fully
open border with foreigners for both
business and travelling purposes.
The 13 countries, five of which had
reopened flights with Vietnam
beforehand, are as follows: Belarus,

David
Truong Lang

worldwide. The FDI consulting company
aims to facilitate and connect investors in
Southeast Asia with the rest of the world.
  David Truong Lang is the Founder
and CEO of Viettonkin. David
has over 10 years of experience,
focused on FDI investment and
supporting worldwide enterprises.

Denmark, Finland, France, Germany,
Italy, Japan, Norway, Russia,
South Korea, Spain, Sweden, and
the United Kingdom. Notably,
citizens from these countries
will be granted visa-free travel
status, regardless of immigration
purposes and types of passports.
Quarantine measures for foreigners
have also been removed. Foreign
visitors to Vietnam are now able
to travel freely with a negative
Covid-19 test upon arrival, according
to the latest rule issued by the
Vietnamese government.
Under the new normal conditions,
most international visitors to
Vietnam only need to be tested for
Covid-19 before boarding their flights
(within 24 hours for rapid testing,
and 72 hours for RT-PCR tests).
Travellers must cover testing costs
personally and pay an insurance
premium of about USD 30.
Foreign investors are encouraged
to take this opportunity to explore
investing in or venturing into Vietnam,
given the updated Covid-19 and travel
guidelines outlined in this article.

Pre-immigration tax
strategies and planning for
expatriates coming to India
By   Vijesh H. Zinzuwadia

1. Direct tax

The Indian government has initiated
the Make in India programme to launch
India as a new manufacturing hub and
to encourage companies to develop,
manufacture, and assemble products
made in India. This has led to an
increased number of expatriates coming
to India. Considering tax planning for
expatriates coming to India has become
an essential part of this initiative.

The following issues should be
considered in pre-immigration
tax planning of expatriates:

Tax planning for
expats can be split into
two parts as follows:

b. Chargeability
For the resident, global income
earned/accrued is taxable.
For the non-resident, only income
earned/accrued in India is taxable.

GGI member firm
Zinzuwadia & Co. CA
Advisory, Auditing & Accounting,
Corporate Finance, Tax
Ahmedabad, India
T: +91 792 646 77 74
W: zinzuwadiaco.com
 	 Vijesh H. Zinzuwadia
Regional Chairperson Asia-Pacific
of the Global Mobility Solutions PG
E: vijesh@zinzuwadiaco.com
 	 Vijesh H. Zinzuwadia is a practicing Chartered Accountant and independent committee member of several local companies and
MNCs. He has a rich experience of about 20
years, consulting small to large size corporates
and FDI companies for their strategic entry
into the Indian market. He also has strong experience in acting as a virtual CFO on behalf

a. Residential status
If a foreign national stays in India
for more than 182 days, for tax
purposes, they are considered
a resident, and if not, they are
considered a non-resident.

c. Double Tax Avoidance
Agreement (DTAA)
If India has entered into a DTAA
with the foreign national’s country
of residence, then the following
benefits may be available:
Tax credit: Tax paid on the double
taxed income can be claimed as
credit in payment of tax in the
expat’s country of residence.
Tax exemption benefit to salary
income of a non-resident Indian:
If the salary is paid by a company
not permanently established in
India, then salary income earned
in India is also not taxable here.
2. Contributions to social security
and retirement benefits in India

Vijesh H.
Zinzuwadia

of the small to mid-size local companies and
MNCs to ensure process improvisation, increased manpower efficiency, and the health of
the financials of the company. Vijesh also has
sound experience in debt restructuring and
task force management during financial crises.

Any foreign national employed
in India with an employer who
is registered with the Employees
Provident Fund Organisation
(EPFO) of India must contribute
12% of their salary income to the
EPFO. India has entered into social
security agreements with various
countries where there is exemption
for foreign employees to contribute
to their own country’s social security
instead of India’s Provident Fund if:
a. They are employed by an employer
of the other contracting state;
b. A certificate of coverage is
obtained from the social security
office of their home country.
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Doing business
in the UK – visa options
for senior executives
By   Flora Mewies
Immigration requirements are a
complex issue for all businesses,
intensified by the UK’s departure
from the European Union and end
to freedom of movement on 31
December 2020. The independence
enjoyed by European senior executives
to visit the UK for business no
longer exists and now any person
without a British or Irish passport
requires a visa to visit the UK.
For most (but not all) the UK’s
visitor visa is the first choice. This
allows executives to carry out general
business activities including:

GGI member firm
Ward Hadaway LLP
Advisory, Law Firm Services
Newcastle upon Tyne, Leeds,
Manchester, UK
T: +44 191 204 4000
W: wardhadaway.com
Flora Mewies
E: flora.mewies@wardhadaway.com
Ward Hadaway is one of the largest fullservice law firms in the north of England,
with a reputation for quality, innovation,
and a practical approach to meeting their
clients’ needs. With 90+ partners and over
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attending meetings,
conferences and seminars;

giving a one-off talk (not at
a commercial event);

negotiating contracts;

providing training and advice
to their overseas employer’s
UK group company.

Flora Mewies

425 staff, the firm’s approach of partner-led
relationships with all clients is supported
by a wealth of expertise and experience.
Flora Mewies is an Employment Partner
and the Head of Ward Hadaway’s Immigration Team. This highly knowledgeable and
experienced team advises both corporate and
individual clients on the full range of UK visas
and immigration issues to ensure compliance with the complex immigration system.

Applying for this type of visa may
seem straightforward but a common
pitfall is not sufficiently evidencing the
reason for the visit. The best way to do
this is with a letter from the overseas
employer and UK organisation they
are visiting detailing the itinerary.
Providing evidence of the executive’s
financial position is also necessary
for a successful application and prebooking return flights helps too.
Crucially, the visitor visa is only
short-term and does not let the
executive “work” in the UK.
The skilled worker and intra-company
transfer visas are often used by
senior executives transferring their
employment from overseas to the
UK, often between companies in

the same corporate group. The
executive must be “sponsored” to
carry out their role by a UK based
organisation, registered with UK Visas
& Immigration who set minimum
requirements for the employment.

On 11 April 2022, the UK will introduce
a Global Business Mobility route
for overseas businesses seeking
to establish a presence in, or
transfer staff to, the UK for specific
business purposes. There will be 5

routes corresponding to different
assignment types including: senior or
specialist workers, graduate trainees,
service suppliers and secondees.

Read this before you tell
anyone about the EB-5
Immigrant Investor Program
By   Gordon Quan
and   Kathryn N. Karam
Your clients may have seen
advertisements for obtaining US
permanent residency visas by investing
in real estate projects in the United
States, but you need to be careful
advising would-be investors about it,
as Congress has just made significant
changes to the popular Regional Center
Program as part of its reauthorisation.
While the EB-5 programme received
a long-term reauthorisation through
September 2027, the reauthorisation
involves several major changes to
the EB-5 Regional Center Program.
Approximately 90% of foreign investors,
under what is commonly referred to as
the “EB5 program”, invest in regional
centre projects. In the past, this
programme has allowed developers to
pool several investors’ funds and has
permitted investors to demonstrate
the creation of at least 10 full time
jobs by counting indirect and induced
jobs resulting from the investment
project versus having to show that the
investment funds created 10 direct
full time employees of the project.
As part of its most recent omnibus
spending bill, Congress agreed on

changes to the programme with major
implications for investors seeking
to apply for green cards (permanent
resident visas) through the EB-5
programme. Before you talk to potential

investors about the EB-5 program, it is
wise to review the new EB-5 legislation
and note the new requirements for
EB-5 investors and regional centres.

...next page
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Key requirements
and criteria include
the following:
A minimum required investment
amount of USD 800,000 in
a Targeted Employment Area
(which may be a rural area or a
high unemployment area), or
USD 1,050,000 in other areas.
The “high unemployment area”
criterion for TEAs (targeted
employment area) is now
defined more narrowly and will
be determined by USCIS. The
determination will be valid for
two years with the option to
renew in 2-year increments.
While individuals may still invest
in “direct investments” that
create at least 10 directly hired US
workers, any pooled investments
(investments involving two or more
investors) must be sponsored
by a Regional Center and cannot
be direct investment projects.

GGI member firm
Quan Law Group, PLLC
Law Firm Services
Houston (TX), USA
T: +1 713 625 9200
W: quanlaw.com
Gordon Quan
E: gquan@quanlaw.com
Kathryn N. Karam
E: kkaram@quanlaw.com
Quan Law Group, PLLC is a full-service
US immigration law firm located in
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Investors in EB-5 Regional Center
projects will have new limits on
how job creation is counted.
Regional Centers must file exemplar
project proposal applications
for review and approval, but
investors may file EB-5 petitions
while the exemplar is pending.
Investors no longer qualify for
immigration through the EB-5
programme based on the purchase
of publicly available bonds (either
for-profit or municipal).
Regional Centers will now be
responsible for additional reporting
requirements and fees.
The new EB-5 law requires
promoters and immigration agents
abroad to register with USCIS
and follow specific guidelines
for immigration and securities
compliance, including disclosing all
fees to investors in writing which
will be included in the EB-5 petition.
Prior to the recent reauthorisation of
the EB-5 regional center programme,
initial EB-5 petitions were taking 24-

Gordon Quan

Houston, Texas. They understand that
each immigration case is different,
and each client’s situation and needs
are different. They offer a personalised
approach as the optimal strategy for
successfully representing their clients.
Gordon Quan is the Founder and Managing Partner of Quan Law Group LLP, one
of the largest immigration law firms in Texas. He has received a Lifetime Achievement

36 months for adjudication. The new
legislation specifically directs USCIS to
charge whatever filing fee is required
to process filings in 90-240 days, with
the shortest processing times for initial
investors filing after exemplars have
been filed by their regional centres.
The new law grandfathers in investors
who filed their applications prior to
these changes, considering them still
eligible under prior regional centre
legislation. However, it is not clear at
this time whether the new regional
centre law requires all regional centres
to file new regional centre applications
or amendments to confirm the identity
of all persons involved in the regional
centre, or if they must show proof
that they have developed policies
and implemented procedures that
comply with integrity rules introduced
in the new regional centre law.
With the added documentation
requirements and compliance
measures for regional centres,
the new law, and promoters and
immigration agents overseas, advisors
should be wary of encouraging
clients who seek immigration to the
US by the investment of funds.

Kathryn N. Karam

Award from Texas Lawyer Magazine, and is
AV Rated as Preeminent by Martindale Hubbell. Gordon has practised US immigration
law for over 45 years.
Kathryn N. Karam is a Senior Associate
with the Quan Law Group LLP in Houston,
TX. Kathryn is Board Certified in Immigration and Nationality Law by the Texas Board
of Legal Specialization, and has been listed
as a Rising Star by Texas Monthly Magazine.

The three pillars of crossborder expansion – Canadian
private business expansion
to the United States
By   R. Oliver Branch and   Aasim Hirji
Regardless of what you might hear
in a slick marketing pitch by one
of the behemoth law and advisory
firms, strategic global mobility
planning is not a one-size-fits-all
endeavour. When assisting a private
business expansion across borders,
a strategic, jurisdictionally-specific
approach is required to ensure that
you don’t solve one problem while
unintentionally leaving your client
with a handful of new problems.

...next page

GGI member firm
Moodys Tax Law LLP
Fiduciary & Estate Planning,
Law Firm Services, Tax
Calgary, Edmonton, Canada
T: +1 403 693 51 00
W: moodystax.com
R. Oliver Branch
Global Chairperson
of the Global Mobility Solutions PG
E: obranch@moodystax.com
Aasim Hirji
E: ahirji@moodystax.com
Moodys Tax Law LLP has one single focus:
tax. They provide tax advisory and planning
for individuals with personal and business
interests on either side of the Canada-US
border, no matter where they live in the world.
With more than 15 years of experience

R. Oliver Branch

playing key roles in some of the world’s
leading immigration law firms and international global mobility consulting groups,
  R. Oliver Branch is uniquely qualified to
provide US legal advice in all areas of US im-

Aasim Hirji

migration law and related global mobility services.
In a world fuelled by transactions,   Aasim
Hirji stays focused on his values – building relationships based on understanding and trust.
With experience in both accounting and law
firms, Aasim brings with him a well-rounded
perspective on the industry he loves. Aasim
finds joy in the intellectually diverse and dynamic field of tax law.
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For the clients of our firm’s US and
Canadian immigration, tax, and
corporate legal practices, we use what
we call the “three pillars of crossborder expansion” to help our clients
expand with peace of mind. Below
are key components of these three
pillars that should be considered in
advance of cross-border expansion.

Pillar 1: Corporate
law considerations
1. What is the current Canadian
corporate structure, and what
structure should be used in the US?
2. How will federal, state, and local
jurisdictional laws, regulations,
and policies impact expansion?
3. What impact will expansion
have on financial arrangements,
including banking, lender approval
of asset moves, and required
security for assets in the US?
4. How will the nature of business
activities and location of
incorporation, customers, and
business activities impact corporate
structuring and jurisdictional

compliance? What laws will apply
with respect to employment matters?
5. What type of commercial agreements
are required between the different
jurisdictions and in the US?

Pillar 2: Immigration
law considerations
1. Have the Canadian company’s
personnel faced any prior
difficulties entering the US for
personal or business-related
activities? Put another way, is
the business itself, or are certain
personnel, “flagged” by USCIS?
2. Which US immigration programmes
and provisions are the most
advantageous for the corporate
structure, nature of the business, type
of worker (managerial, professional,
or skilled), and citizenship of
personnel required to manage the
US business and transfer specialised
and proprietary knowledge to
any planned US personnel?
3. Does the company plan on
sending intermittent business
travellers, seconding employees

on a short-term basis, and/
or transferring key Canadian
personnel permanently to the US?
4. Will the US expansion likely
lead to mergers, acquisitions,
or restructuring that could
impact eligibility for certain
nonimmigrant and immigrant
immigration programmes?

Pillar 3: Tax law
considerations
1. What will trigger a taxable presence
in the US for the Canadian company?
2. Should you establish a
subsidiary or a branch?
3. Will the planned activities in the
US trigger a project, key person, or
services permanent establishment?
4. How will Canada’s foreign
affiliate regime impact objectives?
What is the most efficient
way to repatriate profits?
5. What sales tax considerations
may arise?

Look before you leap:
expat assignments for
US green card holders
By   Akshat Divatia
For professionals working for
multinationals, foreign expat
assignments can be highly alluring.
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The prospect of living abroad
in corporate housing, getting to
know foreign counterparts, and
exploring a different country are
among the many reasons why such

assignments are highly coveted.
For US lawful permanent residents
(LPRs) who hold green cards (officially
known as permanent resident

cards), however, such assignments
can create major problems if
they decide to prolong their stay
abroad and agree to transfer to
the foreign company’s payroll.

the US can result in the loss of
their green cards or their ability to
become naturalised US citizens,
unless they take steps beforehand
to prevent such catastrophes.

Generally, LPRs can travel abroad
and re-enter the US without a
visa. Nonetheless, their prolonged
and unauthorised absence from

The most important of these steps
is for the LPR to apply for a re-entry
permit prior to departing the US.
Approved permits serve as advance

GGI member firm
Harris Bricken
Law Firm Services
Portland (OR), Seattle (WA), USA
T: +1 503 207 7313
W: harrisbricken.com
Akshat Divatia
E: akshat@harrisbricken.com
Harris Bricken is an international law
firm with lawyers all over the globe. The
firm focuses on representing cutting edge
businesses that operate internationally.
  Akshat Divatia provides simplified immigration solutions to budding entrepreneurs,
established companies, and
growing families. He represents
clients in a variety of non-im-

Akshat Divatia

migration and immigration visa matters. He
has lived on four continents and speaks five
languages: English, Gujarati, Hindi, Spanish,
and Catalan.

permission for LPRs to re-enter the
US after an absence of more than one
year. To secure such a permit, the LPR
must provide evidence of their intent
to reside permanently in the US.
Examples of such evidence include
the filing of income tax returns,
the maintenance of property and
business affiliations, the possession
of a valid driver’s licence with a
US address, and the residence in
the US of a spouse and children.
Second, LPRs who wish to eventually
apply for naturalisation can count
their time abroad working for their
multinational US employers as if it
were time spent in the US. To obtain
this special benefit, interested LPRs
must file to preserve their status
before leaving for their foreign
assignments. In their requests, LPRs
must also prove their prior physical
presence in the US for at least one
full year without interruptions.
The unforgiving immigration
consequences of extended absence
from the US underscore the
importance of sound counsel and
proactive planning well before LPRs
leave the US for expat assignments.
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Expanding your business
to the US? The L-1A visa
might be a good option
By   Mohammad Ali Syed

What is the L-1A visa?
The L-1A intracompany transfer visa
allows foreign executive/managerial
employees outside the US to work
in the US for an affiliated entity. To
qualify, you need to show one year of
work experience outside the US, and
a subsequent transfer to the US to a
company with common ownership.

What is the EB-1C
Multinational
Manager/Executive
green card?
Employment-Based First Preference, or
EB-1C green cards are for the most
proficient and skilled managers and
executives. The criteria is similar to
the L-1A visa, but the US business
must be a least one year old.

Hudson Outsourcing’s
expansion of its
UK based company
to the US
Our UK based L-1A visa client, Hudson
Outsourcing, Ltd., is a global provider
of RFP and procurement solutions.
The group’s technical solutions
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assist businesses with growth around
the world. They selected the L-1A
to transfer their CEO to the US.
Hudson grew organically over
the past five years into a multimillion dollar business in the UK.
Currently, John Hudson, CEO,
is exploring VC investment in
the US to accelerate growth.
With the help of Offit Kurman, he
expanded the business to the US. In
March 2021, he launched Hudson
Outsourcing LLC in Windermere, Florida.
Hudson structured its American
operations by creating a separate
US entity, but the UK business
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DC, metro area, where he is head of the

continues handling operations until
a full US team is hired. Hudson
says “we underestimated the sheer
size of the market in the US for
what we do. This however has
obviously turned into a positive.”
His UK role is very much a strategic
role focusing on direction of the
company. His new US role will be
very much like running a startup. Doing everything hiring/firing,
purchasing, selling. Doing everything
to execute the business plan and
goals Hudson has set out.
Read the full version of
the article   here.

Mohammad Ali
Syed
firm’s Immigration Practice. He has broad
experience in business, employment,
and investment-based visas and
immigration. Mo is former co-chair for the
Immigration and Nationality Committee
of the ABA International Law Section.
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