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Dear Friends,
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Disclaimer
The information provided in this
INSIDER came from reliable
sources and was prepared from
data assumed to be correct; however, prior to making it the basis
of a decision, it must be double
checked. Ratings and assessments reflect the personal opinion
of the respective author only. We
neither accept liability for, nor are
we able to guarantee, the content.
This publication is for GGI internal
use only and intended solely and
exclusively for GGI members.
If you wish to be removed from
the mailing list, send an email to
info@ggi.com. Alternatively, let
us know what you think about
INSIDER. We welcome your feedback.
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The summer holidays are fast approaching and some readers may already be enjoying a relaxing break. Stay
informed with INSIDER while soaking
up the sunshine.
In addition to providing brief reviews
of the successful GGI Australian Business Summit in Perth, Australia; the
North American Regional Conference
in Denver, USA; and the French-Speaking Chapter in Brussels, Belgium, we
hope to pique your interest in a few
upcoming GGI events: the GGI NordicBaltic meeting in two countries at once
– Copenhagen, Denmark and Malmö,
Sweden; and GGI’s Latin American
and World Conferences in Buenos Aires, Argentina, in October.
You can also read about GGI members’ success stories and news.
We once again have many interesting contributions from staff at GGI
member firms.
Nicole Elver, DBL Law, USA, shares
interesting insights related to 'Combating Corporate Wrong-Doing', Raghu Marwah and Anjali Kukreja, R.N.
Marwah & Co LLP, India, inform on
how the New Dividend tax in India may

impact foreign companies and Richard
Levick has contributed an article on
digital opportunities for midsize firms.
Practice Groups continue their great
work during the summer break! Elections for most Practice Group leadership teams will be held in August
/ September – so all active PG members interested in a post in one of the
Practice Groups should return their
completed candidacy forms. Practice
Group newsletters are in production
now – if any GGI member would like to
contribute, they can check with GGI’s
head office if space is still available.
For the International Taxation Practice Group, David Kidd, Citroen Wells
Chartered Accountants, UK, informs
the readership on ‘Tax Changes to Foreigner’s Trusts’ while Katharine Batista
continues her three-part series for the
Labour Law Practice Group with Part
three, focusing on Sexual Harassment
in the Workplace.
We wish you an enjoyable read and a
pleasant summer break.
Your GGI Team
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UPCOMING GGI EVENTS

Copenhagen, Denmark
& Malmö, Sweden | 07-09 September 2018

GGI Nordic-Baltic Meeting

At this year’s GGI Nordic-Baltic
Meeting, you will hit two countries with
a single blow. You will not want to miss
out on comparing and contrasting the
Danish and Swedish hospitality of GGI
host firms: Dansk Revision, Foyen, Lars
Weibull and Lou Advokatfirma.
This event will kick off in Copenhagen, where you will stay in the centrally-located Copenhagen Admiral Hotel,
surrounded by the city’s best shopping, leading theatres and major tourist attractions. The hotel offers superb
views of the Opera House, the Royal
Playhouse and the charming inner harbour. The Royal Palace, Amalienborg,
and the Amaliehaven gardens are less
than a minute away while the Little
Mermaid and the impressive Gefion
Fountain are both just a short walk
along the waterfront.
On Friday morning, the Mayor for
Integration and Employment, Cecil-

Copenhagen, Denmark

Contents

Cecilia Lonning-Skovgaard
ia Lonning-Skovgaard, will deliver the
keynote speech at Copenhagen City
Hall. Following lunch and a few more
presentations, there will be a sightsee-

Malmö, Sweden

ing tour courtesy of the Copenhagen
Port Authority. In the evening, we will
enjoy a typical Danish dinner at esplanade 48.
On Saturday all participants will
travel to Malmö, Sweden, which is only
30 km from Copenhagen. After a lunch
at Kitchen & Table by Marcus Samuelsson, the meeting will take place in
GGI member firm Foyen’s offices. The
group will then enjoy a short walking
tour of Malmö and dinner to experience some Swedish delicacies, before
traveling back together to Copenhagen.
GGI members who have not yet
done so are invited to register online,
using the registration link provided
within the internal area of our website
(www.ggi.com > Log In > GGI Events
> Upcoming Events > Locate the Event
> external link). The draft conference
programme is also available on the
website.
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Québec, Canada | 20-22 September 2018

GGI Best Practices
& Developing
Leaders Conference

This September, we are proud to
continue the tradition of the combined
GGI Best Practices & Developing Leaders Conference, in Québec City, Canada. This is the fifth year of this one-of-a
kind-event, and it promises to be another engaging weekend for all participants.
The host firm Stein Monast are active members of GGI and are looking
forward to welcoming participants to
their historic city. Due to their recommendation, the Conference will be held
at the Fairmont Le Château Frontenac
hotel, famously known as ‘the most
photographed hotel in the world’.
Ideally located inside the walls of Old
Quebec, with breathtaking views of the
St Lawrence River and the architecture
of the old fortified city (designated a
UNESCO World Heritage Site), we felt
that the charm of the hotel’s enchanting past blended with modern innovations and excellent service will be
just the right place for our event. It’s
certainly the perfect strategic location
for exploring one of the most beautiful,
and walkable, cities in the world.
This year’s event will again focus
how we can learn from each other to
strengthen the overall GGI organisation. Member firms will present ideas
and initiatives they have implemented
independently and share the impact of
such programs among the GGI members in effort to learn from each other in a non-competitive environment.
One topic of focus will include the
multiple ways firms are utilising technology to retain high level staff, create
billable work products and secure their

Québec, Canada
own firm infrastructure. Business Development & Marketing will also be a
topic of focus as we have invited Jonathan Fitzgarrald to join us as a facilitator for this program. Jonathan has
attended several GGI events in North
America as a guest speaker and he has
also worked closely with several of the
GGI member firms over the past few
years. Jonathan has achieved a level of
success that is uncommon within his
industry, and he will share the concepts
he has used while working with our
members for the benefit of the group.
During the previous years of the
Best Practices Conference, we have
undertaken the idea of in-depth benchmarking among our member firms to
better understand what each firm does
particularly well in the realm of practice
management. This year we are proud

to enlist the nationally recognised
‘Rosenberg Survey’, managed by the
‘Growth Partnership’, to assist in the
compilation of a GGI Member survey
and to look at how the results compare
to national trends in each industry.
The results will be presented and reviewed during this Conference, which
will surely add significant value to our
member firms across the region.
The Developing Leaders programme
will run in parallel to the Best Practices programme with some overlapping
sessions. The focus within the Developing Leaders session will be on
team-building and the challenges associated with the management of teams
(professional and non-professionals)
that new leaders face on a daily basis.
Most importantly, all the social

...next page
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UPCOMING GGI EVENTS

events will include participants from
both programmes to ensure a high level of engagement from the next generation of leaders and those that currently hold such positions. Québec City
promises to be a terrific conference in

a city that is arguably one of the most
scenic and historic on the continent.
We look forward to welcoming our
members to this intimate and worthwhile event.
GGI members who would like to reg-

ister may still do so via the internal area
of our website (www.ggi.com > Log In
> GGI Events > Upcoming Events >
Locate the Event > external link). The
draft programme for the event is also
available here.

Buenos Aires, Argentina | 17-21 October 2018

GGI Latin American Regional
and World Conferences

H.E. Susana Malcorra

GGI member firms Traversoni & Bengolea Abogados and Mantelli, Esnaola
S.R.L host two consecutive GGI Conferences in Buenos Aires this year: the GGI
Latin American Regional Conference and
the GGI World Conference. Both events
will be held in the Palacio Duhau Park
Hyatt, conveniently located in the heart
of the French heritage district of Recoleta.
As an incentive to our members to
attend both events, GGI will once again
– following in the footsteps of the GGI
Asia-Pacific Regional Conference in 2016
– offer the Regional Conference for free
to any delegate who is registered for the
GGI World Conference. Please note that
the Latin American Regional Conference

Richard Levick

Puerto Madero – Buenos Aires, Argentina

Contents

will be held in Spanish (with translation
into English), whereas the GGI World
Conference will be in English only.
Argentina is always worth a journey,
not only for meat lovers. Its capital Buenos Aires, the birthplace of the tango is,
like the dance itself, captivating, seductive and bustling with excited energy. Atmospheric old neighbourhoods are rife
with romantic restaurants and thumping
nightlife, and Buenos Aires' European
heritage is evident in its architecture,
boulevards and parks. Buenos Aires
combines faded European grandeur with
Latin passion. Sexy and alive, this beautiful city gets under your skin.
We have two excellent Keynote Speak-
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Avenida 9 de Julio – Buenos Aires, Argentina
ers already lined up for this event: H.E.
Susana Malcorra and Richard Levick, Esq.
H.E. Susana Malcorra is one of the
most renowned global experts in international relations, logistics, female empowerment, development, conflict management and humanitarian issues. She
is a woman who is passionate about executing and obtaining results in both the
public and private sector. In 2016, Susana
was nominated candidate to assume the
role as Secretary General of the United
Nations Office, a position which was finally undertaken by Antonio Guterres.
Susana has extensive experience in the
private sector, assuming leadership roles
in companies such as IBM and Telecom
Argentina, the third-largest company in
Argentina at the time, serving as their
CEO. In 2004, she joined the United
Nations World Food Programme (WFP)
as General Director. Four years later, the
United Nations Secretary General appointed her as Under Secretary General
for the recently created Department of
Field Support, where she was in charge
of overseeing global peace missions and
their required logistical and financial
support as well as their demands with
regards to human resources. In 2012, in
her role as Chef de Cabinet, Susana coordinated some of the UN’s most complex
projects: the mission to eradicate ebola
in West Africa and the mission to eliminate chemical weapons in Syria after the
massacre of Ghouta in 2013. Following
that, on 10 December 2015, she was appointed Minister of Foreign Affairs and

Worship by the President of the Republic
of Argentina, Mr Mauricio Macri, a position which she held until 2017. Susana is
a member of the International Women’s
Forum and recently chaired the 11th Ministerial Conference of the World Trade Organization (WTO).
Our second Keynote Speaker, Richard Levick, Esq, is Chairman & CEO
of LEVICK, representing countries and
companies in the highest-stakes global
communications matters – from the Wall
Street crisis and the Gulf oil spill to Guantanamo Bay and the Catholic Church.
LEVICK is the communications firm of
choice for international companies with
critical Western-facing communications
and public affairs needs. Mr Levick was
honoured multiple times on the prestigious list of ‘The 100 Most Influential
People in the Boardroom’ and has been
named to multiple professional Halls of
Fame for lifetime achievement. He is the
co-author of four books including ‘The

Communicators: Leadership in the Age
of Crisis and is a regular commentator on
television and print’. Read one of his articles on page 26 in this INSIDER issue.
At this Conference, GGI Practice
Groups will continue in their tradition of
offering highly interactive sessions – an
opportunity not to be missed for all GGI
experts to stay connected with like-minded professionals from around the world.
On Saturday morning, we would like
to offer Workshops that would be of general interest to everyone and members
who are interested in leading a workshop
should contact Linda Soriton (soriton@
ggi.com) as soon as possible.
GGI members who have not yet done
so are invited to register online, using the
registration link provided within the internal area of our website (www.ggi.com >
Log In > GGI Events > Upcoming Events
> Locate the Event > external link). The
draft conference programme is also available on the website.

El Caminito facades – Buenos Aires, Argentina
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GGI EVENT REVIEW

Successful GGI Australian Business Summit in Perth, Australia

Perth, Australia | 18-20 May 2018

GGI Australian
Business Summit

The GGI Australian Business Summit
was recently hosted by Westcourt Family
Business Accountants in Perth Australia
from 18 to 21 May 2018.
The forum was incredibly successful
for all of our attendees, with the primary
purpose being to showcase our city and
the development programme currently underway. Attendees from Auckland,
Christ Church, Melbourne and Sydney
travelled long distances to be there.
The programme began on Friday night
with drinks hosted by Westcourt in a private bar located close to the city. The hotel in which all the staff stayed was Lot 20
– a recently converted factory unit where
the attendees were able to network and
introduce themselves. The networking
continued into the early hours of the
morning as participants inspected the
social infrastructure of Perth City.
The Saturday morning session was a
catered free flowing workshop breakfast

Contents

in the offices of Westcourt, facilitated by
hosts Ross Forrester and Craig Seddon.
The topics ranged from new client offerings with regards to family business succession planning, estate planning, the
capital infrastructure programme in the
Perth CBD and cross border staff flows
from New Zealand. We also shared and
collaborated on marketing initiatives
within our respective area and how we all
apply a sales funnel process from both a
social media perspective, our web presence and from referral partners.
In stunning weather, the group then
embarked on an exploratory journey
across the newly constructed Perth City
Link, where attendees were able to inspect first-hand how the AUD 5 billion
development programme is creating
opportunities, from sinking our railway
line and creating new land. Our guide
was able to add some colourful flavour
to Yagan Square with classic Perth urban

folklore and give the group some cultural
history of Yagan Square and its naming.
From Yagan Square, we then walked
to inspect the newly constructed six-star
hotel at The Como as part of the AUD
580 million Treasury Buildings restoration. We then toured some lesser known
parts of Perth and saw how the back
lanes and alleyways are being energised
with new retail and office spaces.
Our tour ended at Elizabeth Quay
where the observers could view the AUD
2.2 billion construction project that has
brought the Swan River forwards to
touch the city centre. We also observed
the building works of the new Ritz Carlton Hotel before going to our lunch venue which overlooked the Swan River.
We were then fortunate to hear from
Peter Kaeser who gave an interesting
presentation about developments from
GGI across South East Asia. Peter detailed the new firms coming into the re-
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gion, the robust growth of GGI and the
services that GGI gives to its members.
The keynote speech was given by
Kylie de Klerk, whose presentation was
based around shaping your staff culture
by accessing key drivers of the Millennials and Generation Y. De Klerk was
quite startling with her detailed demographics and analysis of consumer and
business buying behaviour, along with
the amount of money that Millennials
and Generation Y currently have at their
disposal.
Needless to say, there was much
vigorous debate and de Klerk was well
equipped with the data to handle our objections.
The lunch session continued into the
afternoon, with many attendees electing
to continue the debate at a local hotel be-

Keynote speaker Kylie de Klerk
fore the evening meal. The evening meal
was held at Frasers in Kings Park, where

the attendees could enjoy the 400 hectare park that is directly adjacent the city
with panoramic views of the Swan River.
The fantastic meal gave all attendees
an opportunity to close out the conference and say goodbye to old and new
acquaintances alike.
The next day, many attendees came
along to watch a local football game
at the newly constructed Optus Stadium. With a sell-out crowd of more than
56,000 and a construction cost of more
than AUD 1 billion, everybody in attendance was excited to see our home team
win against the ladder leading Richmond
Tigers.
The hosts at Westcourt Family Business Accountants are thankful to all attendees and Peter Kaeser for coming to
Perth and visiting our beautiful city.

Denver, CO, USA | 21-24 June 2018

GGI North American
Regional Conference

The sunniest city in North America,
they told us, with more sunshine than
Miami each year. Alas, Denver decided
to provide us with some rain prior to
the start of the Conference, which was
worrying for the organisers since there
were some elements scheduled to take
place outdoors during this Conference.
However, in the end, the worry was for
nothing as – sure enough – the sun
graced us with its presence during the
days of the Conference and allowed for
some spectacular al fresco lunches on
the hotel terrace. Back to the beginning.
This Conference was sold out and, with
around 150 delegates, made for the
largest GGI North American Regional Conference we have ever held. Not
too shabby considering that there were
only a handful of members when we
began our North American adventure

Audience
over seven years ago. Welborn Sullivan
Meck & Tooley, our host firm in the city,
were most helpful in helping to plan

this year’s spectacular event and we
were delighted to have them so actively involved also within the programme.
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GGI EVENT REVIEW

Founder and Chairman, Claudio G. Cocca

Gale Crosley

Prof Mark A. Cohen

Keith Tooley’s Welcome on Friday morning was particularly memorable in the
delightful and humorous way he was
able to talk about Denver, the legalisation of cannabis, and several controversial topics typically avoided at such
professional gatherings. Even more
impressive, he managed this through
the telling of a single joke. Quite some
feat. The serious business of the Conference began with the International Taxation Practice Group (ITPG) on
Thursday afternoon. Following this, the
evening’s programme kicked off with an
early Cocktail Reception for our Canadian members, which also included the
newest firms to join the GGI family. The
Welcome Reception followed on easily
from there, on the sunny terrace of the
hotel, culminating in the Welcome Dinner, where we were introduced to the
new and candidate firms in between the

courses. On Friday morning, our Founder and Chairman, Claudio G. Cocca, offered a presidential welcome before the
first Keynote Speaker, Gale Crosley.
Gale Crosley’s presentation, ‘Creating a High Growth Firm’, was highly
interactive, as she encouraged participants to absorb her words and then
discuss their impact amongst themselves. In her speech, Gale emphasised
her high-growth model and how it will
enable firms to continuously grow while
considering today’s market conditions.
However, ‘high-growth’ is more than
just a textbook definition. In order to experience growth in business, firms must
implement strategic initiatives to develop leaders within their organisation and
ensure the firm’s strategy aligns with
what they are trying to accomplish. Her
use of visual examples and long-standing experience in the consulting world

paid heavy dividends during her presentation. Many firms found her ideas to
be applicable to their own practices.
The next Keynote Speaker, Prof Mark
A. Cohen, spoke with great conviction
about ‘The Changing Legal Marketplace
and What It Means for Professional Service Firms’. A seasoned lawyer, law professor, and legal innovator, Prof Mark
Cohen aims to change the way professionals think in the modern legal industry. In short, he pointed out how specific
global changes in the marketplace have
impacted the way firms operate their
business. Mark explained how the financial crisis, advances in technology,
and globalisation have set the tone for
the modern-day legal industry and their
clients. As a result, the demands of ‘legal buyers’ are evolving as well. Clients
are now searching the market for better,
faster, and cheaper legal services. The

Dinner in the Denver Art Museum
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Talks during dinner
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crucial point to consider for professional service firms is the focus on the ‘buyer perspective.’ Too many professional
service firms align their strategies and
competencies around their own challenges and perceptions rather than
looking through the lens of the client.
Mark believes that truly understanding
a client’s needs, and evaluating each on
a case-by-case basis, is the most effective way to add significant value to existing and potential clients.
After lunch, delegates split up to attend the different Practice Groups of
interest to them. The Practice groups
are offered in two rounds to ensure professionals have multiple opportunities
to exchange know how in several working areas. GCG members, on the other
hand, had a private lunch and wine-tasting, where they were able to discuss
how the new investment banking network, a full-fledged member of GGI,
can add the most value to the legal and
accounting community within the GGI
family.
In the evening, with the sun casting
a soft glow over the city, all participants
enjoyed a family-style Mexican dinner
at Tamayo’s, a Richard Sandoval restaurant. The margaritas and sangrias
flowed freely and allowed for the best
kind of personal networking, as GGI
members got to know each other in a
more intimate setting.
Saturday morning was still surprisingly busy, with many interesting
workshops to choose from. Keynote
Speaker Gale Crosley followed on from
her speech with a workshop on ‘Best
Practices from the Best Firms’. Kenneth Rosenfield looked at the ‘Global
Automotive Industry’, while Paul Ward
(guest speaker at the Business Development & Marketing Practice Group)
explored ‘Practical Innovation! What to
do now about the future.’
During the Conference, there were
optional excursions that included Fun in
the Foothills (a short hike through Red
Rocks Amphitheater and on to Dino
Ridge), an e-Tuk Brewery Tour (visiting
three microbreweries in an outrageously cool way), a Rocky Mountain Mine
Tour (for a little bit of Idaho Springs,
where the gold rush began) and finally

a trip to the Rocky Mountain National Park. Additionally, for accompanying
persons on Friday, we included a coffee morning
followed by a tour of the
art in the hotel. After all, it
is the art hotel. The hotel
was certainly very different
to the normal 5 star hotels
that we usually frequent. Intense working in small groups
Known officially as ‘the art’,
a hotel, it is located within
the Golden Triangle district
and welcomes visitors with
a magnificent light installation. The entrance boasts
a unique piece named,
‘Threshold’ by Leo Villareal, which uses more than
22,000 light LEDs where
no two light combinations
will ever be the same. All GCG lunch meeting
of the art in the hotel was
curated by Diannne Vanderlip, former curator of
the Denver Art Museum.
She especially wanted to
highlight Denver’s natural
beauty and history in the
hotel and enlisted a slew of
works by world-renowned,
contemporary artists, including Larry Bell, Tracey
Emin, Mary Ehrin and Ed Networking break
Ruscha. Therefore, it was
fitting for us to end the Conference with a Gala Dinner
in the Denver Art Museum,
conveniently located within walking distance directly
behind the hotel. During
the Cocktail Reception, delegates were invited to view
the Museum’s Stampede:
Animals in Art collection,
an expansive large scale Networking in an inspiring atmosphere
20,000 square foot exhibition spanning two floors of the building. until the Museum had to close.
Next year, GGI will hold a combined
After a delicious Gala Dinner full of local flavor, Michael Reiss von Filski, GGI event for the North American and Latin
Global CEO, closed the Conference with American regions in Houston: the GGI
an entertaining speech that managed to Pan-American Regional Conference. It
remain politically neutral. After this, the will be hard to follow in the successful
live band Rumour kept GGI members footsteps of this Conference but we are,
and friends dancing, dancing, dancing of course, up to the challenge.
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Brussels, Belgium | 06-08 July 2018

GGI French-Speaking Chapter

This year’s host firms, Daldewolf
and DGST Reviseurs D’Entreprises,
warmly welcomed all participants to
Brussels at the Welcome Dinner in the
hotel on Friday evening. Foremost on
most people’s minds was the fact that
Belgium would be playing against Brazil at the Quarter-Finals of the World
Cup during this time, but with a screen
closeby, we managed to avert any mysterious disappearances. The evening
was a great platform for inspiring conversations and the food, needless to
say, was delicious.
The meeting began on Friday morning with a GGI Welcome by Michael Reiss von Filski, Global CEO of GGI. Representing the host firm, Prof Michel
De Wolf and Prof Georges-Albert Dal,
also extended a warm welcome to the
group. This was followed by a very interesting presentation by Prof Vincent
Dujardin, Professor of Contemporary
History at the Université catholique de
Louvain, on ‘Belgium within Europe
– a brief overview of history’. Prof Dujardin’s work focuses on the history of
European construction, international
relations and Belgian institutions. Prof
Philippe Lambrecht continued with a
presentation on ‘Brussels – place of
law and arbitration’. Prof Lambrecht
is Director Secretary-General of the
Fédération des Entreprises de Belgique

(FEB) since 2003.
After a short networking break, the
event continued with
a talk delivered by Prof
Michel De Wolf & Prof
Georges-Albert Dal on
‘Developing arbitration within the Francophone regions’.
Vincent Girard and
Raphaël Dana started the afternoon session after a wonderful
lunch break with their highly interesting presentation on ‘Québec and
France: impact of new technologies on
M&A transactions’. They covered topics such as artificial intelligence (AI),
blockchains and cryptocurrencies. Before Michael Reiss von Filski officially closed the conference programme,
Prof Raffaele Torino shared his experiences on the hot topic of unlawful
practices in the food supply chain.
Barely enough time to rest before
the group was once again on the
move, with a walking tour through the
city centre. After all the fascinating
lectures, people had plenty to discuss
while walking.
Finally, that evening, a most delicious dinner for everyone was held in
Cospaia restaurant.

Prof Michel De Wolf

Prof Vincent Dujardin

Contents

Prof Georges-Albert Dal
Next year’s event will be back in the
beautiful city of Paris.

Prof Philippe Lambrecht
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NEW MEMBER FIRMS

Czech Republic

Germany

Italy

Brož & Sokol & Novák
Sokolská třída 60, Prague 2 Nové Město
120 00 Prague
Czech Republic

BBT Control Treuhand GmbH
Bischof-Sailer-Platz 421
84028 Landshut
Germany

Bussoletti Nuzzo & Associati
Via Lazzaro Spallanzani, 22/A
00161 Rome
Italy

T:
F:
E:
W:

T:
F:
E:
W:

T:
F:
E:
W:

+420 224 941 946
+420 224 941 940
novak@akbsn.eu
www.akbsn.eu/en/

+49 871 66 06 34 81
+49 871 66 06 34 88
f.bendel@bbt-partner.de
www.bbt-partner.de/en/

+39 06 47825044
+39 06 47824980
raffaele.torino@bnassociati.it
www.bnassociati.it/eng/

Company languages: Czech, English
Contact person: Dr Jiří Novák jr.
Services: Law Firm Services
Additional Office: Přerov, Czech
Republic

Company languages: English,
German
Contact person: Florian Bendel
Services: Auditing & Accounting,
Corporate Finance, Tax

Company languages: English, Italian
Contact person: Prof Avv. Raffaele
Torino
Services: Law Firm Services

Dr Jiří Novák jr.

Florian Bendel

Prof Avv. Raffaele Torino

WE WISH TO EXTEND A VERY WARM WELCOME TO OUR NEW DISTINGUISHED MEMBERS.
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NEW MEMBER FIRMS

Mexico

United Kingdom

United States

PRL & Asociados
Daniel Zambrano 485,
Colonia Chepevera
64030 Monterrey
Mexico

Sentio Partners LLP
Minerva House, 29 East Parade
Leeds
LS1 5PS
United Kingdom

Harris Bricken
600 Stewart Street, Suite 1200
Seattle, WA 98101
USA

T: +52 81 8123018
E: prlara@prl.mx
W: www.prl.mx/english/

T: +44 113 204 2045
E: rory.wade@sentiopartners.co.uk
W: www.sentiopartners.co.uk

T:
F:
E:
W:

Company languages: English,
Spanish
Contact person: Pedro Raúl Lara
García
Services: Advisory, Law Firm Services

Company language: English
Contact person: Rory Wade
Service: M&A Advisory, Corporate
Finance

Company languages: Catalan, Chinese, English, French, German,
Gujarati, Hindi, Spanish
Contact person: Robert McVay
Services: Law Firm Services
Additional Office: Portland, OR,
USA

Pedro Raúl Lara García

Rory Wade

Robert McVay

+1 206 224 5657
+1 206 224 5659
robert@harrisbricken.com
www.harrisbricken.com

WE WISH TO EXTEND A VERY WARM WELCOME TO OUR NEW DISTINGUISHED MEMBERS.
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United States

Navolio & Tallman LLP
201 Mission Street, Suite 650
San Francisco, CA 94105
USA

T:
F:
E:
W:

+1 415 956 1750
+1 415 956 1001
jnavolio@ntllp.com
www.ntllp.com

Company language: English
Contact person: John C. Navolio
Services: Advisory, Auditing & Accounting, Tax

Searching for
GGI member firms
all over the world?
Visit www.ggi.com!
John C. Navolio
WE WISH TO EXTEND A VERY WARM WELCOME TO OUR NEW DISTINGUISHED MEMBERS.
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UK Member Haines Watts
Capitalises on its Best
Growth in a Decade with
New Board Appointees
This year is an important year for GGI
member firm Haines Watts, seeing the
culmination of a year of strong growth
and some important changes to the leadership team. The story of the business is
one of growth and unprecedented opportunity and the Haines Watts board intend to make full use of that momentum
to take the firm to new heights.

Changes to the Board
After fourteen years of excellent leadership, Andy Minifie is stepping down
as Group Managing Partner, with his
role being taken over by a new duo. Michael Davidson will take over as Group
Managing Partner alongside Darren
Holdway who will take on the redefined
role of Group Chairman. At the same

Michael Davidson

Contents

time, Rodney Style also steps down
from his board position as Chairman.
Donna Bulmer, a long-standing Haines
Watts partner, becomes the newest
member of the leadership team.
Darren and Michael have each been
with the firm for over 25 years, beginning
as trainees and growing up through the
business. Donna has been with the firm
for over 20 years, having joined as a
graduate. Together with the other board
members, Andrew Bodkin and Chris
Timms, their deep understanding of the
firm’s DNA and the businesses it works
with gives them a clear vision of the opportunities that lie ahead – opportunities to build on a year of outstanding
progress.

Financial Performance
& Acquisition
That outstanding progress comes in
the form of Haines Watts’ most impressive growth for over a decade, the business having already demonstrated strong
performance this year with annual growth
to 31 March 2018 of 16% on turnover.
This has been generated in equal
parts through organic growth and acquisition. The firm made numerous
acquisitions in 2017, with those in the
Greater London region alone adding
GBP 5 million to turnover, complemented by acquisitions in the East Midlands,
Thames Valley, South West and South
East Midlands.

At an equity level, Haines Watts has
shown a 22% increase in profit per equity partner. This should provide a strong
signal to current and future clients alike
that Haines Watts is a driven, well-run
and profitable firm.

Challenges
Haines Watts is conscious that the
workplace is changing and in order to stay
relevant, the business needs to be nimble
and align with the skillsets needed in the
future. Some competencies are timeless;
however, skills such as emotional intelligence, problem solving and agility are
becoming increasingly important.
The landscape of talent is also evolving and the new leadership team understands the importance of establishing common purpose across the group
through the embedding of the business’s core values and behaviours.

Vision
Keeping these things in mind as they
continue to spur forward, Haines Watts
is looking to three key areas in the years
ahead to firmly align the business under
a shared vision.

Putting People First
People development is key to Haines
Watts’ success in the future, encom-
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passing and embracing the future of
work as working environments, attitudes and cultures evolve. Haines Watts
is committed to placing definitive value
on their people, through flexible working programmes, wellbeing and coaching initiatives.
This focus on development is set to
enrich an already dynamic workforce,
with 54% of the workforce made up of
millennials and already 15% made up of
Gen Z, bringing the average age of the
workforce in Haines Watts to 36. Another hugely important part of this initiative
is driving diversity, something Haines
Watts is already very focused on, with
women now making up 40% of their
Leadership Development Programme
and 50% of the Managers Skills Programme, with candidates coming from
diverse social backgrounds.
That focus on people extends to clients, too. Haines Watts is a business
that works with individuals; people who
own and run businesses – not with
businesses in abstract of the pressures,
stresses and joys that come with them.
Beyond their own workforce, the
firm will also be working with others in
the sector to lobby on common issues
faced in the accounting profession in an
effort to improve the reputation and future of the profession.

Client Development
Haines Watts is committed to continuing to invest in the aspirational
business owner space, now and in the
future. This will include focusing on the
needs of their current and future clients

GGI member firm
Haines Watts
Advisory, Auditing & Accounting,
Corporate Finance, Fiduciary
& Estate Planning, Tax
More than 60 offices across the UK
T: +1 20 7025 4650
W: www.hwca.com
Michael Davidson
E: mdavidson@hwca.com

through an increased understanding of
their individual businesses.
A clear value proposition, gathering
client insight and creating a stronger
client-centric culture throughout the
firm will lay the foundation for continued focus on providing exceptional client service.

Market Development
Looking externally, market development is pivotal to the growth plan, with
the aim of building an external profile
and attracting and nurturing new business and client relationships. Central
to this is the launch of new services,
including the potential for a new wellbeing offering. In doing so, Haines Watts
will complement the current advisory
suite that is already the widest of its
peers. This will aim to address the personal challenges of running a business
that are so often overlooked.
The new leadership team at Haines
Watts has renewed energy and passion
to take the firm forward and build on the
growth of the firm over the past decade.
All the board members have significant
experience in growing their businesses
and have strong Haines Watts DNA.
Michael Davidson has overseen the
growth of the Greater London Region
from GBP 3 million to 30 million in just
over ten years with offices in Holborn,
Esher, Finchley, Hornchurch and Bromley. He comments: ‘I have been privileged to spend so much of my career at

Haines Watts, and it’s not just me. The
long tenure of so many board members,
along with their average age of just 45,
shows how much the company values
its people and thrives on their rapid development. There’s a lot of energy in the
team at the moment, a lot of ambition
and huge potential. Under my predecessor, the business achieved growth and
stability; we want to springboard off
that success, show off our diverse range
of expert advisers and aim even higher’.
Darren Holdway has served on the
Board for 10 years and has been instrumental in doubling the turnover of the
Haines Watts’ Birmingham office in just
over 5 years. He also has increasing
regional involvement in the successful
growth of the Hereford and Worcester
offices.
Darren adds: ‘I love being a part of
this passionate, lively team with a persistent drive for excellence, innovation
and lifelong learning. The talents and
attitudes of the people employed here
represent the future of Haines Watts
and our strategy is to keep investing in
them, safe in the knowledge that the
business will reap the rewards’.
Donna Bulmer, the newest board
member at Haines Watts, comments:
‘I’m proud to bring a different regional
and personal perspective to the board
to help Haines Watts continue the impressive momentum the firm is currently seeing nationwide. As part of my role
on the board I’m keen to see the firm
develop more talent from diverse social

...next page
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backgrounds, bringing in the sharpest
and most promising minds wherever
they may be found’.
Since becoming managing partner
in the Northeast region four years ago,

turnover and people have more than
doubled, with further plans for growth.
Donna brings a strong understanding
of governance to the role gained from
her other board positions.

With renewed focus and energy
across the firm, the future looks bright
for Haines Watts as it continues to focus on being the ‘go-to’ firm for aspirational business owners.

New Attorney Joins Brooks
Pierce’s Greensboro Office
GGI North Carolina law firm Brooks
Pierce is pleased to announce that
Beth Langley has joined the Greensboro office as a partner focused on
employment law. She has more than
25 years of experience counselling employers in a wide range of legal issues,
including representing companies in
employment litigation involving civil
rights, non-compete agreements and
trade secret protection in state and
federal courts, including in front of the
US Supreme Court.
‘Brooks Pierce has long been recognised for our work with employment
law, and we are confident that Beth
will help carry on our tradition of finding innovative and effective solutions
for our clients’ most pressing workplace issues,’ said Reid Phillips, the
firm’s managing partner. ‘Not only is
she a talented attorney, but she is also

GGI member firm
Brooks, Pierce, McLendon,
Humphrey & Leonard, LLP
Corporate Finance, Fiduciary
& Estate Planning, Law Firm
Services, Tax
Greensboro (NC), Raleigh (NC),
Wilmington (NC), USA
T: +1 336 271 31 12
W: www.brookspierce.com
D. Beth Langley
E: blangley@brookspierce.com
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deeply committed to serving the community, upholding another key Brooks
Pierce value.’
Langley is a certified mediator with
the North Carolina Dispute Resolution
Commission and active with the North
Carolina Bar Association as well as
the United Way of Greater Greensboro. She has served on the Wake Forest
University School of Law Board of Visitors, the Magistrate Judge Selection
Panel for the US District Court for the
Middle District of North Carolina, and
held leadership roles with both Christ
United Methodist Church and Bethany
Community Middle School.
She has been named one of the Triad
Business Journal’s ‘Outstanding Women in Business,’ and has also been recognised by The Best Lawyers in America, Business North Carolina and North
Carolina Super Lawyers, which named
her to its list of the ‘Top 50 Women Attorneys’ in the state.
Langley received both her bachelor’s
degree and her juris doctorate from
Wake Forest University, serving as the
editor-in-chief of the Wake Forest Law
Review while attending law school.
‘Brooks Pierce has a strong reputation for working with businesses on a
variety of complex legal matters’, Langley said. ‘I am excited to have the opportunity to bring my experience to the
firm as I continue to seek out the very
best outcomes for our clients, whether
in the boardroom or the courtroom.’
Founded in 1897, Brooks, Pierce,

D. Beth Langley
McLendon, Humphrey & Leonard, LLP
is a business law firm providing strategic counsel and innovative solutions
to clients coast-to-coast and around
the world. The firm is composed of
nearly 100 attorneys located in offices
in Greensboro, Raleigh, and Wilmington, North Carolina, and represents
clients in complex litigation; media,
entertainment and communications;
corporate and securities; international
law; technology and intellectual property; telecommunications; sustainability and environmental; labour and
employment; banking; aviation commerce; construction, surety, land use
and development; health care; state
and federal governmental relations;
tax; wealth management; and whitecollar defense matters.
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Anthony & Cie, 40 years
of being your family office
tion and financial issues is necessary.
It is also requires hands on practical
experience, as well as continual further
education to keep up-to-date.
International clients of Anthony &
Cie who wish to buy a property appreciate that the 40th anniversary represents a real track record. They are
facing new laws, in an already highly
regulated country. These require reporting to companies’ house information about all French companies, and
to the tax office French property wealth
tax (IFI).

By Zakia de Medeiros
This year, with many memorable
events in Europe, marking the 100th
anniversary of the end of World War 1,
Anthony & Cie celebrates, peacefully
and humbly, 40 years of experience
in support of its clients in the wealth
management of their assets, in France
and worldwide. Since their creation in
1978, the company has acted as a Multi Family Office (MFO) for international clients..

The founding
components of
Anthony & Cie
Founder of Anthony & Cie, Robert
Anthony, often defines himself as follows: ‘My soul is British, but my heart
is French’.
With his strong experience as a British Chartered Certified Accountant,
Robert Anthony started his business
in the UK, where he is originally from.
Married to a French woman and
having been settled in France for nearly 30 years, he has made his dual cul-

GGI member firm
Anthony & Cie
Fiduciary & Estate Planning, Tax
Sophia Antipolis, France
T: +33 4 93 65 32 23
W: www.antco.com
Zakia de Medeiros
E: marketing@antco.com

Zakia de Medeiros
ture into a tremendous asset in the
daily management of his clients’ files.
His practice is located on the French
Riviera and his multilingual team advises on cross-border wealth management, and coordinating accounting,
administration, estate planning, legal
and tax issues.

Why choose France?
Many people have the impression
that France is not a good place to live.
Yet, aside from the majority of sunny
days in a year, good food and excellent wine, quality medical services and
great education, there is a real quality
of life. This has become even better
under the presidency of President Macron.
Understanding the French tax and
administrative system is what Anthony
& Cie’s team’s daily work is all about:
legal tax mitigation, and helping in
the correct use of international systems and understanding their client
needs. It is not simple, and comparative knowledge of cross-border taxa-

Flashback: the
European Regional
Conference in
Cannes, in 2012
Choosing France was also a great
idea of GGI’s, when organising the
2012 European Regional Conference in
Cannes hosted by Anthony & Cie. This
was such an amazing and memorable
event.
The successful conference took
place in a luxury hotel directly on the
famous street La Croisette. In a fashionable restaurant-lounge, a cocktail reception followed the wonderful dinner when participants had the
opportunity to stay on and enjoy the
drinks and music. The Saturday afternoon programme gave participants
the chance to visit some of the popular tourist destinations in the French
Riviera: the Picasso Museum, Lerins
Island, etc. It would be great for Anthony & Cie’s team to welcome all
GGI members back again, as friends
and colleagues, at a future GGI Conference.
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Final Decision on the Taxation of Photovoltaic parks
The Timişoara Court of Appeal has
given final judgment in the Haţegan
Attorney's case against ANAF, DGFP
Timiş, on behalf of one of the largest
developers of renewable energy projects. Thus, the Court has upheld the
Timis Tribunal's ruling and has ruled
that several components of the photovoltaic park (including those with the
highest value, i.e. photovoltaic panels,
inverters and command unit) cannot
be considered as constructions, thus
avoiding the huge increase in building
tax due.
This court decision comes amid a
period of significant development of
the renewable energy sector through
solar panels in Romania, which saw

GGI member firm
Hategan Attorneys
Law Firm Services
Timisoara, Romania
T: +40 256 430 454
W: www.hategan.ro
Alexandra Jivan
E: alexandra.jivan@hategan.ro
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photovoltaic capacity reaching 98 GW
in 2017, up 29% from the previous
year.
Haţegan Attorneys, through the Tax
Department, obtained a final decision
in court, representing one of the largest developers of renewable energy
projects in the western part of Romania.
Considering the special regulations
on building tax, developers of photovoltaic parks place some components
(including photovoltaic panels) in the
equipment group, and others in the
construction group.
In 2016, the tax authority conducted
an audit of Hategan Attoneys’ client.
As a result, the company was obliged
to reclassify several assets belonging to the Technological Equipment
category in the Construction group,
subgroup 1.7.3. This approach would
automatically generate the obligation
to increase the tax base taken into
account when determining the tax on
construction applicable between 2014
and 2015. Thus, the company had to
pay differences of approximately RON
1 million plus interest, increases and
penalties.

Alexandra Jivan
‘A final court ruling can have a major positive impact on the renewable
energy industry, encouraging further
development of this sector. Moreover,
along with this decision, we have taken important steps towards aligning
the photovoltaic tax regime in Romania with the European standards and
practices’, said Alexandra Jivan, Partner at Haţegan Attorneys and Tax Department Coordinator.
With this new success, the Haţegan
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Attorneys Tax Department maintains a
particularly good rating of litigation in
the area of tax law, demonstrating that
proper enforcement of the law by the
authorities is necessary and must be
consistently applied to all companies

operating in Romania.
Haţegan Attorneys is an independent law firm established in 2004 which
offers an integrated range of legal advisory services to meet the needs of
companies and organisations both in

Romania and internationally. Located
in Timisoara, Haţegan Attorneys specialises in investments from German
countries and includes numerous important companies operating in the
country.

Maravela|Asociatii’s
competition practice
on the rise
With an increasing workload and client portfolio on the rise, GGI member
firms Maravela|Asociații’s competition
department has developed considerably throughout the past five years, driven by the passion and specialisation of
the entire team.
Established and developed by
Founding Partner Alina Popescu, the
firm’s competition practice has a team
of seven lawyers, with practical experience in all competition law segments,
including antitrust (economic concentrations, anticompetitive deals and
practices, abuse of dominant position,
on-site and forensic investigation procedures) as well as state aid and unfair
competition.
The activity of the firm's lawyers
has been repeatedly acknowledged by
its clients, one of the partners of a reputed US-based law firm stating, for
instance, that one of the firm’s competition related work products was ‘the
most complex and best analysis’ of a
distribution agreement, compared to
that of other ‘20 firms, throughout the
past 15 years’.
Among the firm’s clients in the competition field there are important local
companies such as Chimcomplex and
Betty Ice, as well as international corporations such as Monsanto, Japan Radio

Răzvan Pele
Co., Alphatron Marine, Hertz Autohellas, B. Braun Avitum, Eberspächer, etc.
In addition, the competition department’s team members are active contributors to specialised international
publications. Last year alone, they were
exclusive contributors to the Romanian jurisdiction for reputed materials of
international reach such as Getting the
Deal Through: State aid and Lexology
Navigator: Cartels, and have also published numerous dedicated materials
in the local media.
The rise in workload levels has trig-

gered the need for team development,
equally at partner levels; thus, Răzvan
Pele, reputed competition and IP specialist, joined Maravela|Asociații this
June as a partner within the firm’s
competition and intellectual property
practices.
Răzvan graduated from the University of the West Timișoara Law School
and holds an LL.M in International
and Community Law from Nicolae
Titulescu University. He has notable
experience of over 10 years with one
of the most important local firms, being furthermore one of the Romanian
specialists in competition, regulatory,
IP, consumer protection matters and
related litigation. Răzvan has advised
clients from various industries, including weaponry manufacturing, pharmaceuticals and healthcare, energy, postal
services, wood processing, spare parts
distribution, telecom, audio-visual, etc.
Notable projects he coordinated and
was involved in include:
the first assessment by the Romanian Competition Council of a potential dominant position abuse in the
pharma market;
the litigation concluded with the
annulment of the fine for one of the
members of an alleged cartel on the
EEE market; 
...next page
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representing one of the most important Swiss weaponry producers
in challenging a decision passed by
the Romanian Competition Council
finding a rigging of bids in a public
procurement procedure organised by
the Romanian Ministry of Defence;
advising one of the largest Chinese
telecom technology companies in
the Romanian part of a worldwide
dispute generated by a patent troll in
connection with the use and extent
of Standard-Essential Patents from a
competition and IP law perspective.
‘Increased activity of the Competition Council, overall business and
economic climate as well as numerous local businesses reaching maturity
drove a spike in our competition prac-

tice’s activity. This is very good news
indeed, especially since it provides the
opportunity to extend our team ranks
with a high calibre professional who
has a wealth of experience in the field.
Besides recruiting external talent, we
develop internally our team members,
thus shaping our own future competition experts.’ Alina Popescu, Founding
Partner of Maravela|Asociații.
‘I am thrilled to have joined Maravela|Asociații for several reasons,
amongst which the excellent professional relationship that I have had
with the firm’s founding partners, the
trust I have in their professional and
management abilities, the impressive
client portfolio, the firm’s international achievements and, naturally, the
perspective of a dynamic, high quality

legal service. Both competition and IP
are two fields of the law very dear to
me. I have thus commenced my activity at Maravela|Asociații with the desire
and aim to greatly contribute to the development of these two departments
alongside the firm’s partners.’ Răzvan
Pele, Partner of Maravela|Asociații.

GGI member firm
Maravela|Asociații
Law Firm Services
Bucharest, Romania
T: +40 21 310 17 17
W: www.maravela.ro
Răzvan Pele
E: razvan.pele@maravela.ro

Moritt Hock & Hamroff LLP
welcomes Chief Operating
Officer P.J. Forcino
GGI law firm Moritt Hock & Hamroff, with offices on Long Island and
New York City, has announced that P.J.
Forcino has joined the firm as Chief
Operating Officer, resident in the Garden City office. He will be responsible

GGI member firm
Moritt Hock & Hamroff LLP
Law Firm Services
New York (NY), Garden City (NY),
USA
T: +1 516 873 2000
W: www.moritthock.com
P.J. Forcino
E: pforcino@moritthock.com
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for overseeing the firm's day-to-day
business and financial operations,
working closely with the firm's Executive Management Committee.
‘Our firm has grown significantly in
recent years and P.J. is the perfect person to manage our continued expansion’, said Marc Hamroff, managing
partner at Moritt Hock & Hamroff.
‘We are confident that his outstanding reputation and proven track record
as a leader will enable us to reach even
higher levels of success.’
Prior to joining the firm, Mr Forcino
served as the executive director at a
prominent New York law firm. He began his legal administrative career at
Weil Gotshal & Manges in New York
City serving as their director of finance
and ultimately as their director of op-

P.J. Forcino
erations. Mr Forcino earned his M.B.A.
in Finance from Adelphi University.
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Combating Corporate
Wrong-Doing
By Nicole Elver
The Trump Administration has
not yet clearly defined its position on
holding individual corporate officers
responsible for the conduct of their organisations. In 2015, Deputy Attorney
General Sally Yates issued a Memorandum, known as the ‘Yates Memo,’
addressing the Department of Justice’s
policy regarding individual accountability for corporate wrong-doing. In it,
she stressed that the most effective
way to combat corporate wrong-doing
is for prosecutors to hold individuals
who perpetrate the wrong-doing accountable.
In April 2017, Attorney General Jeff
Sessions reported that while drugs and
violent crime, immigration, and opioids are the priority, under the new administration, corporate fraud and misconduct will continue to be prosecuted.
During a speech he gave at the Ethics
and Compliance Initiative Annual conference in April 2017, Mr Sessions was
quoted as saying ‘[t]he Department of
Justice will continue to emphasise the
importance of holding individuals accountable for corporate misconduct. It
is not merely companies, but specific
individuals, who break the law’.
However, in October 2017, Deputy
Attorney General Rod Rosenstein an-

GGI member firm
Dressman Benzinger LaVelle psc
Law Firm Services
Crestview Hills (KY), Cincinnati
(OH), Louisville (KY), USA
T: +1 859 341 18 81
W: www.dbllaw.com
Nicole Elver
E: nelver@dbllaw.com

Nicole Elver
nounced a plan to review existing DOJ
policies relating to individual liability
established by prior administrations.
Specifically, Mr Rosenstein stated that
the Yates Memo was going to be re-examined and any changes would be
codified in the US Attorney’s Manual.
In his October 2017 speech, Mr Rosenstein generally agreed with ‘the critique
that motivated Deputy Attorney General Yates to issue a new policy’. He
cautioned prosecutors not to close investigations in exchange for corporate
payments without pursuing culpable
individuals. However, he stated ‘I am
not certain that the existing memos,
talking points, and ‘F.A.Q.’ documents
got it exactly right’. He went on to identify three common themes any adjustments to the Yates Memo will include.
He stated, ‘First, any changes will reflect our resolve to hold individuals
accountable for corporate wrongdoing.
Second, they will affirm that the government should not use criminal authority unfairly to extract civil payments.
Third, any changes will make the policy
more clear and more concise’.
In February 2018, Deputy Attorney

General Rosenstein further stated that
the review was aimed towards clarifying
some ambiguity in the Yates Memo, as
opposed to making drastic changes. As
promised, the current administration
codified its policies regarding individual culpability into the US Attorney’s
Manual in April 2018, which follow the
same general guidelines as set forth in
the Yates Memo with, as DAG Rosenstein describes them, a few ‘modest’
changes.
Regardless, there has been a lot
of speculation regarding the current
administration’s position regarding
individual liability. On the surface, it
appears individual liability remains a
priority. According to the DOJ Criminal Division Fraud Section Year in Review, in 2017 the Department of Justice
charged 24 individuals with Foreign
Corrupt Practices Act violations. It further brought seven corporate criminal
Foreign Corrupt Practices Act enforcement actions, which resulted in USD
822 million in corporate US criminal
fines, penalties and forfeiture. Moreover, the Health Care Fraud Unit charged
220 individuals and the Securities & Financial Fraud Unit charged 57 individuals in 2017.
The Department of Justice is not the
only agency that views individual culpability as a deterrent. The Securities
and Exchange Commission (SEC) has
also remained committed to holding
individuals accountable for their misconduct in a corporate setting. In a
November 2017 speech regarding the
SEC’s enforcement of the Foreign Corrupt Practices Act, Steven Peikin, co-director of the Enforcement Division of
the SEC, noted that Chairman Clayton
observed that ‘individual accountability
drives behaviour more than corporate
accountability’, and that ‘[t]he Division
of Enforcement considers individual
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liability in every case it investigates; it
is a core principle of our enforcement
program’. In a May 2018 speech, Mr
Peikin again emphasised the general
deterrent effect of individual liability
and that the SEC had charged individuals in approximately 80 percent of the
enforcement actions brought in the
past year.
Along similar lines, in May 2017
Attorney General Sessions issued a
memo establishing a charging and
sentencing policy for the Department
of Justice in an effort to combat an ‘uptick’ in violent crime. Specifically, in his
Memo, Mr Sessions set forth a ‘core
principle’ that ‘prosecutors should
charge and pursue the most serious,
readily provable offense’. He further
stated, ‘[b]y definition, the most serious offenses are those that carry the
most substantial guideline sentences,
including mandatory minimum sentences’.
This policy is a reversal on the prior

administration’s policy regarding low-level drug crimes. In
the past, the former
Attorney General has
asked
prosecutors
not to charge low-level drug offenders with
crimes carrying mandatory minimums in
an effort to reduce
growing prison populations. However,
according to the Attorney General’s new
policy, to charge a
lesser offense, prosecutors will now be required to seek
approval from a US attorney, assistant
attorney general, or other supervisor.
Ultimately, there is speculation as to
whether this enforcement trend to include individual liability will continue.
While enforcement actions filed in 2017
and 2018 tend to indicate that policies

regarding individual accountability are
alive and well, those investigations are
likely left over from the prior administration. As the investigations opened
during the Obama administration trail
off, we will begin to see if the current
administration truly intends to continue the trend.

#section 115BBDA #POEM
#Dividend #tax #DDT #tax credit #DTAA

New Dividend tax
in India may impact
foreign companies
By Raghu Marwah
and Anjali Kukreja

1. Introduction of new
law and its amendment
Before the insertion of section
115BBDA, there was loss to revenue, as
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high dividend income recipients (individual, HUF or firm) who would have
been taxed at 30% had their tax liability
discharged through DDT in the hands
of the company at around 15%. Hence,
to plug this loss of revenue, the Finance
Bill 2016 inserted section 115BBDA into
the Income Tax Act 1961 (hereafter the
‘Act’) with effect from 1 April 2017. Section 115BBDA provides that any income

by way of dividend in excess of INR 1
million (equivalent to USD 14,705) shall
be chargeable to tax in the hands of
shareholders, being individual, resident
and HUF residents in India, at the rate
of ten percent. The Finance Act 2017
amended section 115BBDA to extend its
applicability to all resident assessees,
except domestic companies and certain
funds, trusts, institutions, etc.
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2. Analysis
of applicability
A foreign company that is deemed
to be a resident of India by virtue
of Place of Effective Management
(POEM) provisions is subjected to
Section 115BBDA, being a resident assessee other than the excluded category (i.e. domestic company and certain
funds, trusts, institutions, etc).

3. Practical scenario
Practically, the application of Section
115BBDA to a foreign company cannot
be suo motu. Such a situation may arise
generally after a prolonged litigation
between the foreign company and the
revenue authorities, where the assessee
is not able to discharge its onus in establishing that the POEM of the foreign
company is outside India. In this scenario, the revenue authorities would also
require to initiate demand under Section
115BBDA if conditions are met, and tax
litigation may ensue as a consequence.

4. Availability
of tax credit

Raghu Marwah

Anjali Kukreja

resident of India by virtue of POEM may
or may not have been an envisaged scenario at the time of the drafting of the
provisions of section 115BBDA, it surely
is along the lines of the recent government endeavours to curb tax avoidance
practices. This intended or unintended
tax net on foreign companies helps in
curbing tax avoidance practices, as it
penalises foreign companies incorporated outside India by Indian residents,
thereby it is along the lines of the BEPS
action plans and recently introduced
GAAR provisions.

GGI member firm
R.N. Marwah & Co LLP
Advisory, Auditing & Accounting,
Corporate Finance, Tax
New Dehli, Bangalore, India
T: +91 114 319 20 00
W: www.rnm.in
Raghu Marwah
E: raghu.m@rnm.in
Anjali Kukreja
E: anjali.k@rnm.in

In the event of dividend being subjected to section 115-O, the dividend is taxfree in the hands of the recipient of the
dividend under section 10(34) of the Act.
In the context of the dividend covered
under the provisions of section 115BBDA
of the Act, the dividend is taxable in the
hands of the recipient as specified under
the proviso to section 10(34) of the Act.
Under section 115BBDA, the recipient of
the dividend is the person liable to pay
tax and discharges such tax liability and
hence, to be entitled to tax credit under
tax treaty provisions as a tax resident.

5. Concluding views
The above analysis is indicative that,
although invoking a tax demand on a
foreign company deemed to be a tax
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COMMON INTEREST

Midsize Firms: Digital
Opportunities Abound
By Richard Levick, CEO of LEVICK
This article originally
appeared in ALM
For almost as long as pundits have
weighed in on the vagaries of the legal
marketplace, their constant theme has
been ‘the crisis of the midsize firm’ or
even ‘the death of the midsize firm.’ To
be sure, those Cassandra-like warnings
were always overstated. Many midsize firms have fallen by the wayside.
But many others were well-run, with
strong practice or industry niches, and
blue-chip brands. They’ve done quite
nicely enough, thank you.
That said, there are still unique challenges at every level of midsized operations, from managing off-the-reservation rainmakers to convincing
clients that sufficient platform doesn’t
always necessitate dozens of offices in
multiple countries. From a marketing
standpoint, the challenges are obviously twofold: to articulate the right
message about the specific value the
firm offers, size notwithstanding, and
to find ways to most effectively disseminate that message.
The confusion comes in how to do
both. Let’s talk about the easiest and
most effective way to execute a strate-

Richard Levick, rlevick@levick.
com, is Chairman and CEO of
LEVICK, a global advisory firm
providing a full range of strategic
communications consulting services
to companies and nations involved
in critical high-stakes issues. Read
further articles on the blog http://
levick.com/blog/
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Richard Levick
gy that achieves both goals with minimal disruption to the practice of law.
Market practice groups or industry
groups (in whichever way you’re set
up) rather than the firm. That may
sound like common wisdom but it’s
not all that common in practice. For
midsize firms, the point is particularly important. The names of some big
firms– a Skadden or Hogan Lovells –
may have immediate and persuasive
cache but most midsize firms are not
so blessed, while even some of the
largest firms have surprisingly low
name recognition among legal services buyers. Just like midsized firms,
they have to shine in niches, as a midsize firm like Munger, Tolles has done
in litigation.
People, including purchasers of legal services, buy what they need. Midsize firms must take particular pains
to decide what both their potential and
aspirational clients really do need, and
spend their marketing dollars accordingly. If that means a disproportionately allocated marketing budget, then

smart managers have to find ways to
placate those practice groups that for
now must settle for a smaller piece of
the overall marketing pie. Ideally, the
marketing budget can be a way to prod
those practice groups to step up their
marketing game. If they want more
money, they have to come up with a
plan that merits the investment.
Reverse engineer the buying process. It’s all well and good to sermonise
about how lawyers ought to think like
their clients; the really good news is
that the digital universe makes it possible for firms to turn that rhetoric into
practical action.
How do your prospects find you? It is
not through a search of the firm name.
Instead, prospects look up terms based
on the pain (or opportunity) they feel
at the moment – FCPA, whistleblower,
sexual harassment, data breach, etc.
The narrower the terms, the better.
When prospects find you near the top
of the list on Google, particularly with
more than one link (e.g., firm bio, video, being quoted in an article, a shared
source such as Wikipedia, etc.), then
two things happen instantaneously: (1)
They have found you (being found is
the required prerequisite to being chosen); and (2) They assume you are a
leading authority, which makes selling
so much easier.
As Sameer Somal, CFO of Blue
Ocean Global Technology, puts it,
‘Our reputation is directly correlated with our digital presence because
prospective clients increasingly rely on
the Internet and independent review
websites. Today, every law firm’s opportunity set is a function of the content that appears atop search engine
results pages (SERPs).’
In this context, Search Engine Marketing (SEM) is a particularly attractive
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option for midsize law firms. ‘If your
firm doesn’t target the right qualified
searches, your competition is likely
growing at your expense,’ says Somal.
‘Thorough keyword research will identify the exact queries your niche audience types into search engines. Begin
with the end in mind and write content
strategically.’
As such, we’re not talking about
casual searches that lawyers might
do in between billable hours. We’re
talking about a systematised process
in which specific news is monitored,
key words related to those events are
compiled, and, importantly, the whole
database updated on a monthly basis.
By the way, those keywords are not
identified by guesswork; it’s the job of
a good Internet team to supply them
and, importantly, help populate your
website and other online collateral

with them.
Content is king. The difference between brilliant marketing and ambulance chasing is timing. By anticipating
trends, being easily found on Google,
and producing substantial content in
the early stages of a legal trend, prospects naturally categorise you in their
minds as an expert. Marketing is, of
course, not what you say but what they
think.
A successful strategy will offer keyword-specific content that objectively
highlights your firm’s legal expertise.
Articles that provide real value, while
helping your audience make the most
informed decisions, will naturally rank
higher on the search engines.
Media interviews are very helpful, as
they showcase your credentials. After
all, it’s you the interviewer chose to interview, and that sends a positive mes-

sage. It also has its own optimisation
power, which significantly helps you
get found.
However, self-generated content is
in some ways even better because you
control, not just the message, but the
specific language which includes the
keywords, which in turn control search
results. Moreover, you can update your
own postings as often as needed. Consider a regular publishing schedule so
that your readers know when they can
expect new content from you.
Yet in terms of optimisation, nothing beats video as it’s been proven
to have the most decisively positive
impact on search engine results. It’s
also a fine opportunity for a lawyer to
show a little personality, which can
at least help level the playing field on
which you and those 5,000-lawyer behemoths daily compete.
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Become part of GGI Practice
Groups’ Leadership Teams
for the term 2018-2021

It is time once again in September of this year to (re-)elect
the Practice Groups’ Leadership teams. All interested GGI
Practice Group members who would like to actively participate in the leadership of (one of) these groups, should return
their completed candidacy form no later than 10 August 2018
to Barbara Reiss at b.reiss@ggi.com. Please also contact Barbara if you would like another copy of the form.

Points of interest:
All Practice Group Global Chairpersons and Global Vice
Chairpersons will be elected electronically, using an online survey tool.
All Regional Chairpersons and Regional Vice Chairpersons will be appointed by the elected Global Chairperson (interested members for these posts also need to
hand in their completed candidacy form).
An election is valid for the term of three years.
All elections are anonymous.

PG Guidelines, specifying tasks and responsibilities are
available on www.ggi.com > member login > member info
> documents > General GGI Documents > Guidelines

Procedure:
First Round – Compiling a list of all interested candidates. All GGI Practice Group members who are interested in any post in (one of) the Practice Group(s) should
confirm their interest by returning a completed candidacy
form by 10 August 2018. Second Round – GGI Head Office
will set up elections electronically, using an online survey
tool. Elections will be open from mid-August until 20 September. All members of the relevant Practice Group are
entitled to vote. GGI Head Office will communicate the
results prior to the World Conference in October; the term
begins following the conference on the 21 October 2018.
Please get in contact with Barbara if you require any further information.

INTERNATIONAL TAXATION (ITPG)

UK Tax Changes
to Foreigner’s Trusts
By David J. Kidd

Never-ending change
The UK Treasury cannot keep from
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changing the UK tax rules affecting foreigners, often referred to technically
as ‘foreign domiciliaries’. At the time
of the last major upheaval in 2008,
there was a Treasury promise that there
would be no further changes. In fact,

there have been changes every year following 2008.
One major professional accountancy body has stated that ‘the UK tax
system is caught in a culture of neverending change’.
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2017 upheaval
Until 6 April 2017, the lynch-pin of
foreign domiciliary taxation for income
tax and capital gains remained untouched, i.e. there was no statutory time
limit for claiming such status for these
taxes. This meant that overseas income
and capital gains were outside UK taxation, provided they were not enjoyed in
the UK, being the so-called ‘remittance
basis’. From that date, broadly, fifteen
years UK residence automatically ends
this specially valuable income tax and
capital gains tax advantage. This fifteen
year rule means foreigners become
subject to a statutory fiction, in which
they are deemed to be domiciled in the
UK. A foreigner will then be treated in
the same way for tax purposes as his or
her English counterpart and taxed on a
world-wide basis.

Effects on trusts
One might think this deeming provision would mean a ‘look-through’ of all
long-stay foreigners’ trusts and compa-

GGI member firm
Citroen Wells
Chartered Accountants
Advisory, Auditing & Accounting,
Corporate Finance, Fiduciary
& Estate Planning, Tax
London, UK
T: +44 207 304 20 00
W: www.citroenwells.co.uk
David J. Kidd
E: david.kidd@citroenwells.co.uk

ing company, the relief would not apply to
company income/gains.

Avoiding trust tainting
These reliefs apply only to trusts established prior to ‘deemed domicile’.
If any property or value is added to the
trust thereafter by the settlor or another
trust of the settlor, the trust ceases to be
protected, and this loss of protection cannot be reversed. The legislation makes
an exception for property provided under a transaction at arm’s length, and in
the case of loans to or from trusts that
specify the rate of interest. Great care is
needed to avoid trust tainting, which will
be a problem in practice.

David J. Kidd
nies, as this is the basis on which UK settlors are taxed. Think again! The Treasury
aims to collect more from those who
choose to be long stayers, but still allow
‘deemed domiciliaries’ to have special
reliefs so far as income/gains arise in
trusts, provided the trusts were established before the fifteen year deadline.
This has been done in a technically complex manner.

Protected trust reliefs
In essence, it means there are protected trust reliefs which prevent capital
gains tax and income tax in the protected
trust being attributed to the settlor, as
they normally would be for an English citizen. These reliefs also extend to companies beneath the trust, provided the settlor can only enjoy the income and gains
of the company through the trust’s participation in the company. If the settlor,
for example, made a loan to the underly-

Tax on distributions
Thus, the income/gains within the
trust /underlying company can enjoy exemption from the usual rules. This is not
a permanent exemption from tax – they
come into charge on distribution under
general rules or under special provisions
applicable to protected trusts. But that is
a whole new topic…

Expect more change!
The current rules are opposed by
those who believe there should be no distinction between ‘deemed foreign domiciliaries’ and UK domiciliaries. They consider that no exemption should be built
into the new measures for offshore trusts
established prior to the fifteen-year rule;
historical experience suggests their view
may ultimately prevail.

GGI INSIDER | No. 96 | July 2018

30

GGI PRACTICE GROUP PAGES

LABOUR LAW

How to Prevent and Remedy
Sexual Harassment
in the Workplace
Part Three
Click here to read Part 1 and
Part 2 of this 3-part series
By Katharine Batista

Stay Tuned to
New Legislation
New legislation is being
proposed and advocated for.
In fact, some has already
passed.
The new federal tax
bill bars employers from taking tax deductions for settlement sums to sexual harassment complainants that
were part of agreements
that included confidentiality
clauses;
In December 2017,
both Pennsylvania and New
Jersey lawmakers introduced
laws that would outright ban
employers from entering
into settlements premised
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Katharine Batista
upon non-disclosure agreements
with employees bringing claims of
sexual harassment;
At the end of January, Governor
Cuomo of New York proposed new
sexual harassment legislation that
includes similar restrictions to prohibit confidentiality agreements
relating to sexual assault or harassment for all public entities and

More than 10 offices throughout the United States
T: +1 410 209 6424
W: www.offitkurman.com
Katharine Batista
E: kbatista@offitkurman.com
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BOOK REVIEW
branches of government, unless it
is the express preference of the victim;
Delaware lawmakers have proposed
updating the state’s sexual harassment policy, and including new language to make it applicable to legislators and lobbyists; and
Maryland’s General Assembly announced its intent to update its
sexual harassment policy and the

legislature will start tracking sexual
harassment complaints against lawmakers and their staff members.
Other states, such as California,
have passed laws requiring employers to administer anti-harassment
and anti-discrimination training. At
the beginning of February, the Golden
Globes was dominated by advocacy for
the Time’s Up movement which seeks

to advance new legislation that also
makes it harder for employers to settle
sexual harassment matters by utilising
nondisclosure agreements, and has
created a legal fund to assist with legal
costs associated with sexual harassment claims.
Based on the response to the 2017
allegations, it is wise to closely track
your state and local laws, in addition
to larger federal changes.

The 5 Second Rule:

Transform your Life,
Work, and Confidence
with Everyday Courage

How to enrich your life and destroy doubt in 5 seconds

Throughout your life, you've had parents, coaches, teachers, friends and
mentors who have pushed you to be
better than your excuses and bigger
than your fears. What if the secret to
having the confidence and courage
to enrich your life and work is simply
knowing how to push yourself?
Using the science of habits, riveting
stories and surprising facts from some
of the most famous moments in history, art and business, Mel Robbins will
explain the power of a ‘push moment.’
The 5 Second Rule: Transform
your Life, Work, and Confidence
with Everyday Courage
Author:
Mel Robbins
Publisher: Savio Republic
Language: English
Hardcover: 240 pages
ISBN-10: 1682612384
ISBN-13: 978-1682612385

Then, she’ll give you one simple
tool you can use to become your
greatest self.
It takes just five seconds to
use this tool, and every time you
do you’ll be in great company.
More than 8 million people have
watched Mel’s TEDx Talk, and executives inside of the world’s largest brands are using the tool to increase productivity, collaboration,
and engagement.
In ‘The 5 Second Rule’, you’ll discover it takes just five seconds to:
Become confident;
Break the habit of
procrastination and self-doubt;
Beat fear and uncertainty;
Stop worrying and feel happier;
Share your ideas with courage.
The ‘5 Second Rule’ is a simple, one-

size-fits-all solution for the one problem
we all face - we hold ourselves back.
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